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WORKERS REHABILITATION AND COMPENSATION ACT 1986 

Code of Conduct for Self-Insured Employers 

Preamble 

  Subsection 60 (4) (bb) of the Workers Rehabilitation and Compensation Act 1986 (the Act) states that 
registration as a self-insured employer under that section: 

    ‘is subject to a condition that the self-insured employer will comply with any code of conduct for self-
insured employers determined by the Corporation from time to time and published in the Gazette’ 

NOTICE 

PURSUANT to subsection 60 (4) (bb) of the Act and all other enabling powers I, Greg McCarthy, CEO of the 
WorkCover Corporation of South Australia, give notice that the attached document is the Code of Conduct for Self-
Insured Employers determined by the Corporation and published in the South Australian Government Gazette. 

  The Code of Conduct for Self-Insured Employers will have effect from the date it is published and supersedes 
the Code of Conduct for Self-Insured Employers previously published in the Government Gazette on 12 June 2014. 

  Confirmed as a true and accurate record of the decision of the Corporation. 

Dated 23 July 2014. 

GREG MCCARTHY, Chief Executive Officer 
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(ii) a change in the board of directors of the employer that 
substantially changes the management of the employer; or 

(iii) a relocation of the undertaking of the employer; or 

(iv) the purchase or sale of any asset that materially changes the 
financial position of the employer, the composition of its 
workforce or the nature of the work undertaken by its workers; or 

(v) any other action that significantly affects the employer's ability to 
meet its liabilities under the Act. 

11 The employer must ensure that-

( a) all documentation that relates to a claim against the employer under the 
Act is retained for at least 20 years after the day on which the final 
payment is made in respect of the claim; and 

(b) any documentation that relates to a claim against the employer under the 
Act in respect of an injury that occurred before the employer became a 
self-insured employer or 1 of a group of self-insured employers is 
provided to the Corporation after the material has been retained by the 
employer for 20 years as required by paragraph (a). 

12 (1) The employer must, in carrying out its functions under the Act, take into account 
the racial, etlmic and linguistic diversity of the employer's workforce, the interests 
of both sexes, and the interests of those who may be physically, mentally or 
intellectually impaired, and must ensure that those ofthe employer's workers who 
are entitled to benefits under the Act are not disadvantaged because of their origins 
or background, their sex, or some physical, mental or intellectual impaim1ent. 

(2) The employer should, as far as reasonably practicable, ensure that infom1ation 
provided for u se in the workplace is in a language and fonn appropriate for those 
expected to make use of it. 

13 This Schedule applies to self-insured employers who are registered under 
section 60 of the Act. 
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Annexure D: Workers Rehabilitation and Compensation 
Regulations 2010 (Regulation 11) 

under the Workers Rehabilitation and Compensation Act 1986 

11-Regist..ation (section 62 of Act) 

(1) For the purposes of section 62 of the Act, an application for registration as a 
self-insured employer or group of self-insured employers must contain, or be 
accompanied by, the following: 

(a) a statement, prepared by an actuary, of the liabilities that an employer 
would be undertaking over the first 12 months if the applicant were 
registered as a self-insured employer; 

(b) details of the financial guarantee or other security anangements, and the 
contract of insurance, that the applicant would obtain for the purposes of 
Schedule 1 if the applicant were registered as a self-insured employer; 

(c) a detailed plan of the arrangements that the applicant would implement to 
administer claims under the Act, which must-

(i) include details of-

(A) the job specifications of the officers who would be 
responsible for administering the claims; and 

(B) the lines of accountability and control that would apply to 
those officers; and 

(C) the policies that would be adopted for the rehabilitation 
of injured workers; and 

(D) the arrangements that would be implemented for the 
making of claims under the Act; and 

(ii) be accompanied by a copy of any fom1 that the applicant would 
require a claimant to complete; 

(d) in respect of safety policies-

(i) a copy of any safety policy that has been adopted by the applicant; 
and 

(ii) details of any programs that the applicant has implemented, or 
proposes to implement, to train workers in safe working 
procedures; and 

(iii) details of the facilities and anangements that the applicant has for 
providing first aid to workers; and 

(iv) details of any safety committees that have been established by the 
applicant, and a copy of any minutes kept fi·om meetings held by 
those committees over the period of 6 months inunediately 
preceding the application; 

(e) the name of any registered association of which any worker employed by 
the applicant is a member. 
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(2) Pursuant to section 62(2) ofthe Act, a fee of$10 000 (plus GST) in addition to 
$15 (plus GST) for each worker employed by the employer, or group of employers, 
at the time of the application is fixed as the fee that must accompany an application 
for registration as a self-insured employer, or group of self-insured employers. 

(3) However-

(a) if the applicant is an employer who is taking over, or who has within the 
preceding period of 12 months before the date of application taken over, 
an activity undertaken by the Crown or an agency or instrumentality of the 
Crown and who, at the same time, is taking over, or has taken over, the 
employment of various workers engaged in that activity then-

(i) if that activity is the sole activity undertaken by the employer 
within the State- no fee is payable under subregulation (2); and 

(ii) in any other case- there will be a proportionate reduction in the 
fee that is otherwise payable under subregulation (2) according to 
the proportion that the activity that is being taken over, or that has 
been taken over, bears to all activities undetiaken by the employer 
within the State; and 

(b) if the applicant is an employer who has, within the preceding period of 
2 months before the date of application, ceased to be a self-insured 
employer by virtue of a proclamation under section 61 (2) of the Act then 
no fee is payable under subregulation (2); and 

(c) the maximum fee payable under subregulation (2) is $40 000 (plus GST). 

(4) For the purposes of section 62(3) of the Act-

(a) any material change in any details or information previously provided 
under section 62(1) of the Act will constitute prescribed circumstances; 
and 

(b) the period of 3 0 days from the occurrence of any such change is 
prescribed. 
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Annexure E: Extension of delegation to former self-insured 
employer pursuant to section 63(7) of the Act 

Whereas: 

(Employer name) has been registered as a self- insured employer under section 60 
of the Workers Rehabilitation and Compensation Act 1986 (the Act), 

• (Employer name) has advised WorkCoverSA Corporation of South Australia 
(WorkCoverSA) of its desire to withdraw from operations requiring it to employ 
workers within South Austra lia , and 

• WorkCoverSA has determined pursuant to section 63(7) of the Act that the 
delegation of the powers contained in section 63 of the Act should continue to 
enable (employer name) to remain responsible for management and liability for 
claims incurred while (employer name) was registered as a self-insured employer. 

WorkCoverSA hereby determines that the powers delegated to self-insured employers 
shall continue to be vested in (employer name) for a period expiring on (date) upon the 
fol lowing terms and conditions: 

1. (Employer name) shall maintain to the satisfaction of WorkCoverSA resources 
adequate to ensure proper management of all claims incurred before the self
insured employer registration of (employer name) ceased. 

2. (Employer name) shall continue to report all data relating to the claims it 
manages as though it was a continuing self- insured employer. 

3. (Employer name) shall maintain a financial guarantee in favour of 
WorkCoverSA in a form and in a sum approved by WorkCoverSA. In order to 
maintain this guarantee at an appropriate level, (employer name) shall provide 
to WorkCoverSA actuarial evaluations of the outstanding claims portfolio at 
such intervals as WorkCoverSA shall require, provided that WorkCoverSA shall 
not require such evaluations more often than once per year. 

4. (Employer name) shall provide evidence from its parent company of an 
undertaking by that parent to retain (employer name) in existence for the 
duration of this arrangement. 

5. From the date of this document (employer name) shall cease to be reg istered 
as a self-insured employer, and will register and maintain that registration as a 
non-self-insured employer. However, whilst exercising the powers under this 
delegation, (employer name) will be subject to the same performance standards 
and requirements that apply to a self-insured employer in respect of the 
management and determination of claims. 

6. (Employer name) shall have the right to terminate these arrangements upon 
giving WorkCoverSA reasonable notice. 

7. Should WorkCoverSA cease to be satisfied with (employer name)'s compliance 
with any of these conditions, or otherwise consider that continuation of these 
arrangements is inconsistent with the objectives of the WorkCoverSA Scheme, 
WorkCoverSA may terminate these arrangements forthwith. 
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Dated the day of 

Signed for and on behalf of the 
WorkCoverSA Corporation of South 
Australia by 

pursuant to a power contained in 
WorkCoverSA's Delegation of Authorities 

Dated ...................................................... . 

Witnessed by: 

(year) 
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A. MARTIN, Government Printer, South Australia 

WorkCoverSA 

Enquiries: phone 13 18 55 

400 King William Street 

Adelaide SA 5000 

Fax: (08) 8233 2466 

info@workcover.com 

www.workcover.com 

The following free information support services are available: 

If you are deaf or have a hearing or speech impairment, you can call WorkCoverSA 
through the National Relay Service (NRS): 

• TTY users can phone 13 36 77 then ask for 13 18 55. 

• Speak & Listen (speech-to-speech) users can phone 1300 555 727 then ask for 
1318 55. 

• Internet relay users can connect to NRS on www.relayservice.com.au then ask for 
13 18 55. 

For languages other than English call the Interpreting and Translating Centre (08) 8226 
1990 and ask for an interpreter to call WorkCoverSA on 13 18 55. For Braille, audio or 
e-text call 13 18 55. 

The information in th is publication is compiled by WorkCoverSA. The data and facts 
referred to are correct at the time of publishing and provided as general information 
only. It is not intended that any opinion as to the meaning of legislation referred to is to 
be relied upon by readers. You should seek independent or legal advice as to any 
specific issues that are relevant to you, your workplace or organisation. 

© WorkCoverSA, 2014. Published 08/14 


